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embarks on

the pathof
transforming
itself into a
knowledge
based

economy, it imperative that

we improvethe education and skill
development landscape of the
country. As India is ahe cusp of
this technological revolution,

we at DGT, MSDEre making all
the efforts to strengthen our skills
framework. The framework largely
outlines improving the scale of
quality training and equipping the
youth with employable skills and
entrepreneurial drive to
prosperously thrive in the
competitive environment.

We recently completed two years
of Skill India mission and have
covered a lot of ground with our
variousschemes and initiativedAt
DGT, we are constantly
researching and innovating to
introduce new courses and revamp
the existing course curriculum to
blend in with the growing dynamic

needs of the industry. We still have
an enormous task ahead of us to

build on the demographic dividend
01  ADI1 AEE] visoidf 8 Al A
making India the skill capital of the

wofld. \%egaPe%onstantly engaging with
our local and global leaders to further
the Skill India mission. Our Hon'ble
Minister hasheld meetings withChief
Ministers of different states to apprise
them of our initiatives like regular

éfading, inspection and quality checks of
ITIs, new accreditation norms for setting

up of ITls, National Apprenticeship
Promotion Scheme (NAPS), up

gradation of ITls under various schemes
funded by central government, academic

equivalence to ITls, etc. We are also

partnering and funding various industries

so that they hire trainees and
apprentices to further the skill
development movement.

Our collaborationwith Japan,
Switzerland and Germany is also
taking concrete shape with India
adopting theirtechnical expertise to
enhance the vocational training
landscape. Thisollaborative approach
will fetch us the desired results as we
walk hand in hand with different
industries, states and countries to
increase the aspirational value of skill
development.

| also want to take this opportunity to

congratulate all the DGT representatives

who have been promoted in the last

SUCCESS STORYTI PASSOUT

Gunjan Gautam

Institute : Govt.Model ITINalagarh
SolanDistrict, Himachal Pradesh
Trade: Mechanic Motor Vehicle
Pagsing AUt Year2001

June-July 2017

Current Status Managing
Director, Mahavir TVS (TVS
dealership) with branches at
Hamirpur, Nadaun&

Jawalajiin Himachal Pradesh and
about 60 plus mechanics/ workers
in his establishment.

Annual Turnover. INR 15 Crores
0) EAA b/
my ITI

diploma in

Motor
Mechanics

from

| Nalagarhin

the year
milestone in my
life as the course kick started my
career. After doing another course
with HRTC, Dharamshala and
working for a year at Tata Tesco, |
started my own business of auto
parts in 2003. Coupling the training
received at ITI, with my hard work,
caliber and passion, | became a sub
dealer of TVS in 2005 and set up
Mahavir TVSawalaji

Carrying on with my work

diligently and by the grace of my

parents and teacherdMr Shyam

Lal, ITI teacher), | was chosen as

the main dealer of TVS in 2009 in

the most progressive district of

Himachal Pradesh i.¢damirpur. In

Ol AAuUs O AAOAR ) /

entrepreneur and my dealership is

clocking a turnover of INR 15

crores. All | wish to say is that hard

work is the key to success and

always follow your teachers, they

OAAT T U T AEA UI 08¢
1
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SUCCESS STORY OF AN INDUSTRIAL TRAINING INSTITUTE IN A RURAL AREA

Institute Name: Government
Industrial Training Institute,
Women Institute Management
Committee (IMC) of Government
ITI, Pullambadj LalgudiT K
Pullambadj Tamil Nadu, India

Year of Inception:10 September
1990

IMC was constituted on 24
September 2012

Number of Students/ Present
Strength:

(a) 20167 2017: 198
(b) 2017% 2018: 122
(admitted up to 10.08.17)

Courses/ Trades Offered:
AElectronic Mechanic

AComputer Operator and
Programming Assistant (COPA)

ADesktop Publishing Operator
(DTPO)

Astenographer and Secretarial
Assistant (English)

Asewing Technology (Cutting and
Sewing)

New Trades Started by IMC:

AMultimedia Animation and
Special Effect

ASurface Ornamentation
Techniques

Most Preferred Trades:

AComputer Operator and
Programming Assistant (COPA)

AMultimedia Animation and
Special Effects

ASurface Ornamentation
Techniques (Embroidery)

ASewing Technology

Amenities:

ARooftop solar panels with solar
powered night lighting for the
whole campus.

< | |
7 .

ASports and recreation facilities
are available for trainees and
faculty.

ANew tools and equipments.
AWi-i connectivity in the campus.

AThe whole campus is renovated
and modernized. It is under total
surveillance with CCTV cameras
in classrooms, labs and exam
halls.

AHigh capacity inverters with 4
hours back up support for all
systems and equipments.

AFully airconditioned lab & smart
classrooms.

AcConvenient latest model
furniture for trainees and faculty.

AHygienic wash rooms.

AThe building is equipped with a
language lab, digital lab and a
library to equip the trainees with
communication skills, mapped
capabilities/ competencies, good
language, neurdinguistic
knowledge, art of presentation,
computer knowledge and typing
knowledge.

ASanitary napkin incinerator in the
campus.

AIMC is also planning to start
Women Self Help Groups (SHGS)
to promote their rural livelihood.

Accolades:

AThe IMC received Achiever's
Awards in the Global
Conventions in Thailand and
Dubai.

AChairman of IMC presented a
DPAPAO 11 O0O#32

the scheme of uggradation and
the Govt. ITPullambadiin the
global convention at London in
October 2014. It gained
appreciation from the British
ministers and global leaders.

Campus Placement and
Interviews: The following
companies conducted campus
interviews and provided
placements for the successful
trainees of the ITI:

AM/s. Gumukilndustries, Tiruppur
AM/s. Amway, Bengaluru

AM/s. Premium Mills oPerundurai
AM/s. Nokia ofSriperumbudur

AM/s. TTS Business Services,
Lalgudi

ABharat Heavy Electricals Ltd.
(BHEL), Trichy provided
Apprenticeship for thesuccessful
trainees of COPA

The training and placement cell
comprises faculty members
headed by a senior faculty of the
ITl. The committee meets
frequently to improve the quality
of training and placements.

i
OEi A OoEEI Al OEOT DU
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Successful Placements Number of students passed out, till date
02
05 139 115 115 46
05
10 135 106 106 52
25 152 120 94 48
43 204 198 Results awaited

Successful Alumni

No Training SEIEIWAIRS

MrsP.Rathinam 20 e s 199091 el I et Rs46,000¢
“PA;?:rﬁeswari 2§§pzrtirr)asrgg\?vg;n?DPCS) 199192 22?,?7—?: :Thanjavur Rs65,000¢
LRl Ll gitr:pirti?asrgftti\?vgfaen?DPCS} 199394 éz\'/(t).]gl)zv?/%ﬁuambadi pEeafln
lEia 7 gztrﬁpzrti?asrg:ti\?vg?en?DPCS} LR ::l\ig:ucl)? Govt. ITI (WRullambadi 514000
MrsR. Leo Juliet Stenography (English) 199798 ;ﬁgs;?gévt. ITI (WRullambadi Rs10,000¢
hsﬂjltﬁéri):rveen Stenography (English) 200203 f:;f:?ggum —_— Rs26,000/

N . . Lab Assistant,
MsV. Kalaivani Electronics Mechanic 200305 SRC Polytechnic, Trichy Rs15,000¢

Artisan Gradelll

Ms S. Shanthi Electronics Mechanic 2004-06 BHEL, Trichy Rs 40,000/
. . Steno-typist,

Ms S. Thenmozhi  Stenography (English) 200506 RJD Office, Madurai Rs30,000¢
Co-ordinator,

Ms P. Shivasankari Stenography (English) 201314 SSM LakshmAmmal School, Rs20,000¢

[

Kumarapalayam

DGT UPDATES & DEVELOPMENTS
APPRAISALS AT DGT

DGT announced promotions in the department with two Directors promoted to the senior administrative grade as
Deputy Director General and sixteen Joint Directors promoted to Director level. Indian Skill Development Service
Rules were notified in January 2017 and based on these rules, the following promotions were done. These
promotions were made on the recommendations of the Departmental Promotion Committee (DPC) under Union
Public Service Commission (UPSC). Here is the list of the officers who got promoted:

Name of Officer Name of Officer

1 Shri SDLahiri Deputy Director ShriAnil Grover Director
General 10 ShriK.L. Kul Direct

2 Shri Dinesh Kumar Deputy Director ML Rull rector
Nijhawan General 11 ShriB. A. Ahmed Director

3 Shri S. HarinatliBabu  Director 12 ShriSanjayKant Director
Shri Nair M. ; Shri T.VL. Narsimha

4 . Director Ve i
Pankajakshan B rao Director
ShriSwamygari .

5 greenivadNaik Director 14 shri M.Thamizharasan Director

6 Shri Sukhdev Singh Director

7 Shri C. Chandrasekhar Director
8  ShriM.K. Parial Director 16 ShriSanjayKumar Director

15 Shri N.R. Aravindan Director
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RECONSTITUTION OF
NATIONAL COUNCIL FOR
VOCATIONAL TRAINING (NCVT)

28 April 2017, New Delhi
Theme: Reformation of NCVT

The National Council for
Vocational Training (NCVT) has
been reconstituted this year under
the Chairmanship of Hon'bIMos
(IC), MSDE Rajiv Pratap Rudy for a
period of three years from 28th
April, 2017.

NCVT was set up in 1956, as a
tripartite advisory body to ensure
and maintain uniformity in
standards of training in ITIs all over
the country. It advises the
Government on issues relating to
vocational training including
Craftsmen Training Scheme such
as designing of curricula,
maintaining quality standards,
deciding norms for affiliation,
granting affiliation to institutes,
trade testing and certification.

NCVT is chaired by the Minister of
State for Skill Development and
Entrepreneurship (I/C), with
members representing Central and
State Government departments,
Ai PI T UAOOGE AT A
organizations, professional and
learned bodies, All India Council
for Technical Education, scheduled
castes and scheduled tribes, All

)y T AEA TOrghrdsationGhe
council is reconstituted after every
three years.

NCVT AFFILIATION GUIDELINES
APPROVED FOR JAPANNDIA
INSTITUTE FOR
MANUFACTURING

05 June 2017, New Delhi

Theme: Japanindia

Manufacturing Skill Transfer
Program

MSDE team with Japanese team

x |

for Manufacturing (JIM). JIM, an
integral part of Japafindia
Manufacturing Skill Transfer
Program, aims to train future shop
floor leaders in Japanese style
manufacturing and standards. JIMs
will be set up by Japanese
manufacturing companies in India.
NCVT will provide
accreditation/affiliation as per
these approved norms when
requested by JIMs. The JIMs will
also be certified by Ministry of
Economy, Trade and Industries
(METI), Government of Japan.

G

Inthe first meeting of Japafindia
Manufacturing Skill Transfer
Program cechaired by Shri
AsheeshSharma, Director General
of Training/Joint Secretary,
Ministry of Skill Development and
Entrepreneurship (MSDE) and
Japanese delegation led byr
TatsuyaTerazawa Director
General for Trade and Economic
Cooperation Bureau, Ministry of
ExénAdndyOldade and Industry
(METI), Govt. of Japan, it was
decided that by September 2017,
at least four JIMs would be opened
in four Japanese companies in
India. These companies which are
expected to open JIMs are Marulti
Suzuki inMehsana Gujarat,

Toyota in Bangalore, Karnataka;
Daikin inNeemrana Rajasthan
and Yamaha in Chennai, Tamil
Nadu.

CONSULTATIVE MEETING OF
DGT REPRESENTATIVES WITH
PRINCIPAL SECRETARIES AND
DIRECTORS

27 June 2017, New Delhi

4EA (TT8ATA -ETEOCQAQ d.A& IRSe\ﬁelallMLeting

Development and
Entrepreneurship Shri Rajiv Pratap
Rudy approved the guidelines/
norms for National Council for
Vocational Training (NCVT)
affiliation for Japanindia Institute

on DGT SchemesVTIP, NAPS,
Dual Training, New Norms for
Affiliation of ITIs

Introduction of New Initiatives-
Grading of ITls and Skills
Strengthening for Industrial

Value Enhancement (STRIVE)
Scheme, Online Examinations for
ITls

A consultative review meeting was
undertaken by DGT
representatives along with
Principal Secretaries and directors
to discuss various policy issues
pertaining to ITI training,
emphasize the quality of training
and pave a roadmap for skill
development.

Gl ' ~
( 11 &Shkill Development MinisteBhri Rajiv
Pratap Rudy at the consultative meeting
The newest scheme of DGT named
Skills Strengthening for Industrial
Value Enhancement (STRIVER
central government scheme, was
discussed in detail. It aims to
improve the existing quality of ITls,
increase state capacities to
support ITls and Apprenticeship
training, improve teaching and
learning methodologies and
advance apprenticeship training.
The STRIVE scheme largely
envisages to:

AUpgrade training equipment
once ITIs complete the process of
self-grading.

Alncentivize State governments
for policy and regulatory reforms
aimed at improving operational
environment for ITIs and
apprenticeship.

AModernize training and learning
resources.

ABuild institutional capacity for
apprenticeship training. A State
Apprenticeship Monitoring Cell
(SAMC) will be made which
would support implementation
of schemes and operational
guidelines will be issued to
implement the same in the
coming months.

The selfgrading of ITls has been
undertaken and 2,000 ITls have
graded themselves so far. 131
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Government ITIs and 164 Private ASuccess story of Government 2017. These trainees are likely to
ITIs are in excellent shape who ITI, Dhone Andhra Pradeshwas appear for the exams in January/
have received more than 3 star showcased which has been February 2018.
ratings. The grading process was covered under the scheme
closed on 31 July 2017. O5DCOAAAQEIT 1T A& ér dn g National
OEOI OCE 000806 31 i %ﬁ@
rade |f|cates ) have also

innovative activities, like Solar-e
bike, recycling government
waste dumps, etc. which also
double up as income generating

Other major points of deliberation
and major announcements at the
meeting were:

been issued in the past two
months to the ITI passouts who
were admitted before August

ANew Affiliqtiqn Normsd, $'400 activities, were shared in order to 2014.
has taken initiative to come up inspire other ITls. The major
with new affiliation norms to set thrust was on encouraging WORLD YOUTH SKILLS DAY
up ITls. The move was taken to industry connect under the 15 July 2017, New Delhi
improve quality of training in ITIs scheme. Theme: 2nd Anniversary

to match up to the level required
in the actual industry job
scenario.

ADual System of Training Under
dual system of training, 16 MoUs
have been signed between ITls
and industry partners by three

AA tie-up with MHRDis underway Celebrations of Skill India
to make ITI certificate equivalent
to school board certificate. The Ministry of Skill Development
ASPIU MIS to be strengthened so ~ @nd Entrepreneurship (MSDE)
the states will feed the entire celebrated the 2danniversary of
data in their state level MIS Skill India mission with a lot of
' splendor. Numerous

States i.e. Odisha (13), Jharkhand  Which WE ihen be migratedto 200 oo nte were made to
(01) and Rajasthan (02). ' EO1 £EiI 1 0- -1 AEBO
ANational Apprenticeship _ India the skill capital of the world.
Promotion Scheme (NAPS) All India Trade Test MSDE plans to collaborate with
NAPS is being integrated with a 18 July- 10 August 2017, Pan other ministries and industries to
Public Financial Management India skill a large number of youth in a
System (PFMS) to ensure multitude of sectors.
smooth fund flow, transparency The Directorate General of
and accountability for 4OAETET G | $' 4Qh - B Riser df Stde () MEBE
reimbursing the stipend amount  Trade Test (AITT) for Craftsmen Shri Rajiv Pratap Rudy hosted the
to the establishments. The Training Scheme were held from  anniversary celebrations and the
number of establishments 18 July 2017 to 10 August 2017.  following Union Ministers graced
registered on the portal is 33,518  Around 35 lakh trainees appeared  the occasion to celebrate the
and it has been a substantial for the exam (including achievements and collaborate on
increase since the last quarter. ex/supplementary trainees). matters of mutual interest.
APilot Program: MSDE to launch e (7.
a pilot program with banking AITT are semester examinations
sector skill council to encourage conducted to test the skill and
apprenticeship in the banking knowledge of ITI trainees at
sector and start online national level for the engineering
examinations for apprenticeship and nonengineering trades under
from this year itself. Craftsmen Training Scheme of
AReforms in ITI Examination NCVT pertaining to the vocational - : —
System: Online examinations training landscape in the country. From L to R: Union Textiles and Information and
will be piloted for ITls in 10 states ~ This time exams were conducted s eend MOCCo Bl 50 TaeD TE S
across the country. The with 4 series of question papers in (/C), Petroleum and Natural G&ri Dharmendra
accountability of examinations 21 trade theory subjects for Prachan and( | 1 8 AT A 3EETT s0AT I
has been transferred to states different semesters. s R
from DGT, till online Union Minister for Water
examinations become a norm in In a pilot run of online ResourcessSmtUma Bharati,
all ITls. The Madhya Pradesh examinations in Maharashtra, Union Minister for Health and
state has already begun the around 1,500 trainees appeared for Family Affairs ShrdagatPrakash

online examination system andis  the examination. The state is now ~ Nadda Union Minister for

an easy and practical model PanchayatiRaj, Rural

which can be replicated across all Development, Drinking Water &
states. Sanitation Shri Narendra Singh
Tomar, Union Minister of Textiles

and Information and Broadcasting 5

working on a proposal to conduct
online examinations for trainees
admitted in the session August
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Smt Smriti Zubinlrani, and

Minister of State (I/C), Petroleum
and Natural Gas Shri Dharmendra
Pradhan graced the occasion and
highlighted the importance of
skills in their respective sectors.

The Ministry recognizes the
importance of quality of skills
training imparted in the ITIs across
the country and the thrust hereon
is to improve the quality
parameters. For this purpose, DGT
under MSDE worked on the new
Procedural and Civil Norms for
setting up of ITIs and unveiled the
training manual approved by
Chairman, National Council for
Vocational Training (NCVT) Shri
Rajiv Pratap Rudy at the
anniversary celebrations. The
norms were designed with the aim
to fill the existing skills demand
gap in various industries and
standardize the civil infrastructure
of ITIs. The procedure for seeking
affiliation has also been redefined
to make it simpler and
transparent.

r

An MoU was signed between the
Ministry of Skill Development and
Entrepreneurship and Ministry of
Water ResourcesRiverDevelopment
and Ganga Rejuvenation for
providing skilled workforce to save
Gangaand help in its waste cleaning
activities.

s .

S

skl India

herr e e e

. Empowering i
New India | '

R Job Roles

. 10

Target

1 Lac

over the next 3 years

Launch of Natlonal Apprentlceshlp Promotlon
Scheme (NAPS) in BFSI Sector

The following major launch
announcements were made at the
event:

g Launch of National
Apprenticeship Promotion
Scheme (NAPS) in BFSI Sector

g Launch of 100 GST trainirgentres

g Launch of 51 Pradhan Mantri
KaushaKendras

g Launch of 100 Yoga training
centres

g Launch ofTakshashila a portal for
trainers and assessors that would
track their training lifecycle and
would function as the central
repository of information
concerning the development of
their quality benchmarks in the
Indian skill ecosystem

The event also hosted industry
captains and key representatives of
companies, who have actively
participated in the apprenticeship
training. The heads of these
companies pledged their support to
further apprenticeship training under
the National Apprenticeship
Promotion Scheme (NAPS).

N\ s
fakl nctia

World Youth Skills Day: Ministers with PMKVY Students

|

In the sequence of events, the
certificates for short
term/Recognition of Prior Learning

, (RPL) were also awarded to the
" candidates trained under Pradhan

Mantri KaushaVikasYojana
(PMKVY). The ministers present
also felicitated the Japan

Technical Interns and the
candidates representing India at
the upcoming world's largest
vocational skills competition
scheduled in Abu Dhabi in October
2017.

Ministerial Visits to Different
States

June- July 2017

Theme: Skill India Mission

Union Minister of State (I/C) for

Skill Development and
Entrepreneurship (MSDE) Rajiv
Pratap Rudy visited different

states to collaborate with the chief
ministers and map a future plan to
AOOOGEAO OEA OB3EEI
across India. He apprised the
ministers of various initiatives

taken related to ITls.

The Central government plans to
collaborate with states to ensure
quality in Industrial Training
Institutes (ITls) through regular
grading, inspections and quality
checks so that there is no
mushrooming of dubious
institutes. MSDE is also working
closely with World Bank for
schemes like STRIVE and
SANKALP. Skills Strengthening for
Industrial Value Enhancement
(STRIVE) envisages at integrating
and enhancing delivery quality of
ITls and Skill Acquisition and
Knowledge Awareness for
Livelihood PromotionProgramme
(SANKALP) will provide market
relevant training to 3.5 crore youth
to enhance the employability
potential of the youth. The total
estimated outlay of SANKALP is
$675 Million.
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21 June 2017, Nagaland

( T 1 &Shill Development MinisteBhri Rajiv Pratap
Rudyvisiting WomenlITI, Dimapur

4 EA (eiSkildAvelopment
Minister visited the Women ITI in
Dimapur, Nagaland to encourage
skill development training in
north-eastern states. He
interacted with women trainees
about their future plans and
aspirations. The Ministry is
working closely with the industry
to create linkages for jobs and
entrepreneurial opportunities for
the youth of Nagaland.

26 June 2017, Haryana
The(TT6A1T A 3EEII
Minister met the Chief Minister of
Haryana Shri Manohar L#&lhattar
to discuss the Centre and state
collaboration on the Skill India
agenda. Thg T T &Ministar
appreciated Haryana as one of the
leading states to deliver on quality
and quantity parameters of skill
training and creating new avenues
in creating employment
opportunities for the youth. The
joint efforts will bridge the skills
gap both locally and globally.

( T T 8SkillDAvelopmert Minister Shri Rajiv
PratapRudy withHaryanaChief Minister
ShriManohar LaKhattar

Currently, there are 317

functioning ITls with a seating
capacity of 64,140 trainees in
Haryana. 16 ITIs are being
upgraded with the support of

World Bank in Haryana to enhance
skills of ITI instructors and

trainees. ITI Gurgaon has also been
named to be upgraded as model

ITI under centrally sponsored

scheme and 52 ITls are being
upgraded under PPP model in the
state.

28 June 2017, Chhattisgarh

The( T T 6AT A 3EEII
Minister met the Chief Minister of
ChhattisgarhDr Raman Singh to
discuss the effective
implementation of Skill India
mission in Chhattisgarh. Currently,
there are 186 ITIs functioning with
a seating capacity of 23,383
trainees in Chhattisgarh. Under
-3%3% 50 1 Ax
14 Skill Developmen€Centres
(SDC) are being established in
Naxalhit districts of Chhattisgarh.

=25 \ o e V
Chhattisgarh Chief MinisteDr Raman Singh
with the( T T &ShillDAvelopmen Minister Shri
RajivPratap Rudy

Shri Rudy also proposed to the
Chief Minister of Chhattisgarh to
build a global skill park based on
Singapore model in the state, with
an aim to develop efficiency and
skill set of youth. This would
essentially serve as a multi skill
centre institute where new age
skills can be learnt.

29 June 2017Maharashtra

4EA (TT6A1T A 3EEII
Minister met the Chief Minister of
Maharashtra Shri Devendra
Fadnavido give an impetus to the
Skill India mission. Maharashtra is
already progressing quite ahead on
the skills scale and the meeting
furthered its resolve when the
industries and private companies
showed enthusiasm in promoting
engagement for the

apprenticeship training. It is a win
win situation for the industries to
partner with the government as
they get skilledabouras per their
demand and the government also
shares the stipend amount of the
trainees. The youth iprovided

$A

(T T8AT A 3 EE IMinistér Ardi Rajiv Pdatap 1
Rudywith MaharashtraChief Minister Shri Devendra
Fadnavis

on-the-job training under the

OAEAI A @ppreqticeship scaemg. 4

Maharashtraplans to train 4.5
crore individuals in employable

skills by 2022 as part of a larger
plan of the Government of India.
The last oneyear statistics reveal
that nearly 3 lakh individuals have
been trained out of which 45%
have received employment. A
majority of the youth were trained
in the unorganized sector,
especially in sectors like
agriculture, tailoring, domestic
help, choosing entrepreneurship or
selfemployment. The data also
shows a positive sign of
development in the state, with
women constituting 60% of the
skilled workforce.

03 July 2017, Madhya Pradesh

The( T T Svinistdr met the
Madhya Pradesh Chief Minister
ShriShivrajChouhanto chart the
Skill India roadmap. The ministers
discussed the following for the

statd P Wdaty Dpraidsi®

AOpening a separate ITI for
differently abled people for
which a joint proposal will be
sent to Ministry of Social Justice
and Empowerment.

AOpening an entrepreneurship
institute in Madhya Pradesh.

AcConverting existing unused
government buildings into Skill
Centers to provide vocational
training.

AProposal to conduct an internal
survey among principals of ITIs in
Madhya Pradesh to select a
candidate to be nominated for
Padma Bhushan Award.

AAn offline proposal will be sent to 7
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(11 eShill Development MinisteShri Rajiv Pratap
Rudywith MadhyaPradesh Chief Minister Shri
ShivrajChouhan

DGT to change State Council for
Vocational Training (SCVT) to
National Council for Vocational
Training (NCVT).

Aout of the fund 0Rs100 crore
allotted to rural areas under new
scheme for Skill Development,
MSDE will consider providing
some amount for rural areas of
Madhya Pradesh.

AOpening of an extension counter
of National Institute for
Entrepreneurship and Small
Business Development
(NIESBUD) in the state to
promote entrepreneurship
provided the building is made
available by the State
administration.

22 July 2017, Uttar Pradesh
The(TT6A1T A 3EEII
Minister met the Chief Minister of
Uttar Pradesh Yogi Adityanath to
deliberate on pathways to create
opportunities for learning and
employment in the skill

Uttar Pradesh Chief Minister Shri Yo&dityanathwith
(TT8A1 A BEEI]
Pratap Rudy
Postdiscussions, it was decided to
set up Driver Training Institutes

to cater to the growing need of
drivers in the country. The plan is
also to build institutes for

training of trainers to ensure
quality across all training
programs. The target is to train

70 lakh youth in Uttar Pradesh.

The thrust is on improving the
economy of the state by
promoting the traditional skills like
carpet weaving, silk weaving, lock
making, etc. by extending skill
training in these fields.

At present, there are 2,337 ITls
functioning in the state with a
seating capacity of 3,99,538
trainees. Out of these, 16 ITls are
being upgraded under a scheme
with World Bank and 115 ITls are
developed under ufgradation of
1,396 ITIs through PPP model
scheme. The two ITIs in the state,
ITI Meerut and ITI Varanasi, have
been nominated to be upgraded as
model ITIs under a centrally
sponsored scheme. Additionally,
one highend skill training centre is
proposed to be established in
Kanpur. As the name suggests, this
institute will impart cuttingedge
training relevant to the current
industrial requirements and
proposes to extend the skill
pyramid beyond the ITls.

World Class Global Skill Park for

l'in the O R
E@/?OP?' Nfgalﬂﬁ% Pradesh

Theme. Foundation stone laying
ceremony

Union Minister of State (I/C), for
Skill Development and
Entrepreneurship Shri Rajiv Pratap
Rudy jointly with Chief Minister,
Government of Madhya Pradesh
ShriShivrajSinghChouhan laid

the foundation stone of a Global
Skill Park (GSP) in Bhopal. The
park will have a world class skill
institute matching global

$ dhoRdjivi D1 AT chenéehmarks: o

(7T eoSNII Development MinisteBhri Rajiv Pratap
Rudylaying foundation stone for Global Skills Park in
Madhya Pradesh

The institute is being built under
the aegis of the Government of
Madhya Pradesh in collaboration
with the Asian Development Bank
(ADB) and the Institute of
Technical Education (ITE),
Singapore. GSP will be a one stop
solution for international quality
training, assessment, certification,
apprenticeship, incubation,
entrepreneurship, placement and
would bring huge skill benefits to
the youth who would join the
Centre from across the country. It
is built on the model of Institute of
Technical Education in Singapore.

National Apprenticeship
Promotion Scheme Progress
Report

Increase in Number of
Establishments Registered: 282%

Number of Candidates Enrolled (in:
lakhs)

i

August
'16

July '17

Increase in Number of Candidates
Enrolled on Apprenticeship
Portal: 577 %

B Number of Establishments Reglstered

August '16 July '17
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163 Courses Revamped under the central schemeNational IndianOrdanceFactory, Ministry
Apprenticeship Training Scheme Apprenticeship Promotion of Defence which currently
July 2017, New Delhi Scheme (NAPS), Government of engages about 300 apprentices

) India has sanctioned INR 10,000 every year, highlighted the ease of
There are 260 designated trades  ¢rores over the next four years to  access to a pool of skilled
under the Apprenticeship Training  provide financial incentives to the workforce to engage apprentices

Scheme. In order to cater to the employers for engagement of and the amount of savings that the
changing needs of the industry and  5pprentices. company has been able to achieve.
the dynamic technological It showcased the challenges and
environment, the course curriculum emphasized the longerm

of 163 trades has been revamped ~ Against this backdrop, the

and their training duration has also  Department for International
been rationalized. The Development (DFID), Government

subcommittee of Central of UK and Federation of Indian

Apprenticeship Council grants Chambers of Commerce and

approval for all these changes. The ) | AOOOOUOGO | &) ##

benefits of engaging apprentices
and encouraged the industry to
look at apprenticeship training as
an opportunity.

process of revamping course conducting a series of workshops
curriculum and rationalization of throughout the country as a part of
training duration for the remaining 'S téchnical collaboration to
trades is also underway. promote NAPS. The workshops

cover the industrial clusters and
Apprenticeship training under the ~ address their apprenticeship
ATTAAPO 1T £ O/ pOEI relaed isshes iRgbs EAO
also been started in an organized ~ presentations, knowledge sharing

Workshop on NAPS in progress

and structured manner. The sessions on engaging apprentices,
i its benefits and case studies by the

created by the omployers s per  industries engaging apprertices, T® PUne workshop was supported
thei Yf. POy i dp by Deccan Chamber of Commerce

i'r SpeCI(;C reguwtehmeznG Oan are ~Industries and Agriculture (DCCIA)
not covered under the 25U Two such workshops were held in and the Bangalore workshop was
enrolling in optional trades has also 130 industry representatives Karnataka Chambers of
been provided on the participated across automobile,  Commerce and Industry (FKCCI) as

apprenticeship portal. An employer  food, health, infrastructure, local industry partners.
needs to submit the proposal for a pharma and IT sectors. The MSDE,
course under Optional Trades along pFIp and FICCI representatives

with the detailed course designina gave elaborate presentations UPCOMING EVENTS

prescribed format. Employer can explaining NAPS and dispelling
start a course under optional trade myths and queries from the

_?_fr:er approveTI from theddepartTent. audience to encourage more
| N€ approval process does no industries to support the initiative.
involve any physical inspection of i ) )

An establishment registration

the establishment. The proposal can i
be submitted to the department via kiosk was al_so or_ganlzed for en
the-spot registrations.

28-29 August 2017, Japan
Promotional Workshop by MSDE,
Cll and Indian Embassy

The promotional workshop will be
undertaken to further the
Technical Intern Training Program
by Japan International Training
Cooperation Organization,
Government of Japan to transfer
technical skills, technology and
knowledge.

post or email.

Workshops on National
Apprenticeship Promotion Scheme
(NAPS)

15 June 2017, Bangalore

20 July 2017, Pune

Theme: Industry sensitization
workshops on NAPS across India
Apprenticeship is one of the key  Joint Secretary, MSDE, StisheeshSharma
programs in the National Policy of 91ving a presentatioron NAPS

Skill Development and

Entrepreneurship 2015 launched by

(TT8ATA 0- -TAE O &£ OOAO OEEI I ju _
manpower in India. Under For feedback & suggestions, please
contact:

skillindia.apprenticeship@gmail.com
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